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2026 Report on Forced Labour and Child Labour 

 

 

1. INTRODUCTION 

This report relates to the financial year ended October 31, 2025. It is published by Groupe PMI 
Inc. ("PMI", the "Corporation", "we", "us", or "our") in accordance with Canada’s Fighting 
Against Forced Labour and Child Labour in Supply Chains Act (the "Act"). 

This report provides an overview of the measures taken by the Corporation during its most recent 
financial year to prevent and reduce the risk of forced labour or child labour in its activities and 
supply chain. 

 

2. PREVENTION AND MITIGATION OF FORCED LABOUR AND CHILD LABOUR RISKS 

During our most recent financial year, we continued to apply internal controls to ensure that all 
recruited workers gave their consent as part of our recruitment process, as well as whistleblowing 
policies relating to the prevention of harassment and violence in the workplace. We also continued 
to conduct our activities in accordance with standards and policies that may indirectly affect forced 
labour and/or child labour. 

In 2027, we will undertake a thorough review of our internal policies in order to integrate specific 
worker-rights considerations, which will include the adoption of a supplier code establishing 
standards for our business partners and suppliers regarding forced labour and child labour. 

We believe that respect for human rights is a core responsibility of every business. With this in 
mind, we are committed to continuing to improve our practices to combat forced labour and child 
labour in our operations. 

 

3. OUR BUSINESS ACTIVITIES AND SUPPLY CHAINS 
 

3.1. Our business activities 

PMI consists of 3 different divisions that combine their efforts to offer a comprehensive solution 

for the execution of industrial and maintenance projects related to process equipment. 

We develop a complementary service offering to meet the technical needs of primary, secondary 
and tertiary industries throughout Quebec and Canada. The operational synergy of Groupe PMI 
enables us to provide top-tier engineering and design, mechanical and maintenance, and 
industrial piping services. 
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The products we use are mainly manufactured by an independent company located in North 
America and include, among other things: welding consumables, mechanical consumables, 
personal protective equipment, and structural and plate steel. 

 

3.2. Our supply chain 

At PMI, although services and products are distributed primarily in Quebec and elsewhere in 
Canada, during our most recent financial year, our imports came primarily from suppliers located 
in the United States of America.  These imports mainly include steel, stainless steel and tank 
heads.  We maintain long-standing relationships with our suppliers, who work closely with our 
internal procurement team dedicated to purchasing products. 
 

4. POLICIES AND DUE DILIGENCE PROCESSES 

Policies and procedures 

Although we have not yet implemented due diligence policies and procedures specifically 
targeting forced labour and child labour, we are committed to ensuring a healthy, positive, safe 
and stimulating work environment for all our employees in order to support maximum productivity, 
long-term employability, and a pleasant and motivating workplace. Accordingly, our Corporation 
has several policies in place aimed, among other things, at preventing harassment and violence 
in the workplace, promoting health, safety and well-being at work, disability benefits, conflict 
resolution and standards of conduct. Our policies relating to conflict resolution, standards of 
conduct within the Corporation, and the prevention of harassment and violence in the workplace 
include reporting mechanisms setting out the steps to follow if an employee is a victim of or 
witness to such a situation. 

Recruitment 

PMI has a recruitment process that complies with applicable federal and provincial legal 
requirements in the Province of Quebec. This process is standard and generally conducted 
internally, which allows us to more easily assess whether employees freely participate in and 
submit to the recruitment process. Where the Corporation uses a staffing agency to recruit 
employees, we deal only with reputable agencies for which we have obtained references and with 
which we maintain a long-term relationship. Employees who are hired are hired by the 
Corporation, not by the agency, which allows us to retain control over working and hiring 
conditions. 

As part of our recruitment process, we collect information about the employee to verify details 
relating to employment history, education, contact information, credit history, criminal record 
and/or any other relevant information. The employee must provide written consent for these 
checks, which allows us to ensure that our employees are hired freely. 

 

5. RISK ASSESSMENT 

We have not yet begun the risk identification process. That said, despite our strong ties with our 
direct suppliers, we recognize that our visibility into and knowledge of our indirect suppliers (tier 
2 and beyond) is limited. We also note that we import products that are manufactured by suppliers 
abroad. In order to reduce the risk of forced labour and child labour in our operations and supply 
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chain, we plan to review our internal policies to integrate human rights considerations and adopt 
a supplier code that will be incorporated by reference into our purchase orders in order to require 
our suppliers to comply with it. This forms part of our ongoing commitment to corporate social 
responsibility and to promoting respect for human rights in our supply chain. 

To date, we have not taken any remediation measures regarding the use of forced labour or child 
labour or the loss of income for vulnerable families, as no specific case of abuse of this nature 
has been brought to our attention. 

 

6. TRAINING  

We have not yet provided training to our staff on human rights issues, but we are generally 
committed to acting ethically and with integrity in all our business relationships. We have zero 
tolerance for forced labour and child labour. 

In addition, we encourage the development of our staff’s skills in order to meet their training needs 
and the company’s need for qualified labour. Accordingly, we have standard processes that allow 
employees to acquire or update certain knowledge, skills or abilities specific to their field of 
specialization or to another field that would improve their effectiveness at work, although this 
process is not specifically aimed at human rights training. During the 2027 financial year, PMI 
intends to implement training on these topics and encourage employees to participate in training 
on this topic. 

 

7. ASSESSMENT OF THE EFFECTIVENESS OF OUR APPROACH 

Ensuring the absence of forced labour and child labour practices within our supply chain is part 
of an ongoing commitment to the continuous improvement of our practices. Although we have not 
yet taken specific measures to assess the effectiveness of our actions, we intend to establish a 
regular review process for the organization’s policies and procedures relating to forced labour and 
child labour during the 2027 financial year in order to measure their effectiveness. 

8. ATTESTATION 

This report was approved by the Board of Directors of Groupe PMI Inc. on May 26, 2026 in 
accordance with subsection 11(4)(a) of the Act and constitutes the report for the financial year 
ended October 31, 2025. 

In accordance with the requirements of the Act, and in particular section 11 thereof, I attest that I 
have reviewed the information contained in the report for the entity or entities listed above. To the 
best of my knowledge, and having exercised reasonable diligence, I confirm that the information 
contained in the report is true, accurate and complete in all material respects for the purposes of 
the Act, for the reporting year stated above. 
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I have the authority to bind Groupe PMI Inc. 
 
 
 
 

Full name: François Gaudreau 
Title: President 
Date: May 26, 2026 
 

 

 


